‘___,uuué.oll‘___,.o._l_al.’)ﬂlalnicﬂlj._p“lno

Vision, Mission, and Strategic Planning
The institution must have clear strategic plan, aligned with national

trends, which direct planning, decision-making and working in all

el ¥ Tagdasenlls ALl g 203,11
Agilogl Sl gl Ala o Ao lg Aume ol Al Auosll 6t 3555 o

1 1
academic and administrative units. The institutional performance Ayl 3¥ls EUP S ICA RPN | e 3 Jeadly 513l aiog b daseill da 459
must be monitored and assessed based on key performance . 5
e yP Bty oo sl 0 e ol cguanBll ol oputis Lizmslze s
indicators. - E -
The institution implements a strategic planthat is clear, consist with ) ) ) ) i i
Lol national trends, and includes a vision, mission and strategic Ooatis Al ol Sl g2l e Ao Asmsily Azl lus] s dicsdl By | -0-1
"7 | objectives. The strategic plan must be approved by the Supreme Ailang Luwbeld e udaell o biaiasy dezmss| il Coluals Uluyg ER 1
Council of the institution and publicized.
The strategic plan guides all of the institution’s operations (e.g. e adl) Iagasall i o) Zusodl ] lilas puan Azl ) Aol 4345 | -0-1
1.0.2 | operational planning, decision-making, resource allocation, and i ) . o )
academic program development). (e 383 ol adl ushaiy o315kl paiassy cnlyl,all Ssly | 2
The institution follows up the extent to which the strategic plan is 2 . . . ) .
g Badome S IMS e duzes] Al ddasetl Jais g dww sl s
implemented through specific mechanisms; prepares periodic 9 <8 Sl W o0 Bl s 5 $ S0 01
1.0.3 | reports on its progress; and developsand adjusts it as required Bl alaia! ¢ ¥l Cdlaty Lo Jaaigyalaig «lld Joo 4y95 y,l43 R
based-on ti-1e results ofti:e review, assessment process, and 3 -’"“Jb&"jﬁg | PEPRY
changing circumstances.*.
Governance, Leadership, and Management B)la¥198aLially daSgl|
2 The institution must have governance systems that ensure its sidas Ol o Lo laS Lale L s A, NRRE sl el oS ol s | 2

effectiveness and efficiency; and must implement policies,
regulations and procedures that support its mission, goals, and

Lzl A Lok sg L@\MBL{JL% p.c..&.?«b\;b?lg é‘}b Slaolew




strategic and operational plans. The institution must have a clear
and functioning organizational structure with defined authorities
and responsibilities for all jobs. The institution must have a
leadership style, and an administrative system that is based on
planning, implementing, reviewing, and improving with follow-up;
and must apply quality systems that achieve continuous

ST e oDhally ALkl suimis < elang el nelass JSem il el 2Tl

e datay Gla] pllasy soled aes sl 3 3gun O cumy LS . caslls o
Gz @1 Bagzel wlas Jeads (e Joarg ¢ pshatlly cdiaially daplilly Lo daserll
s 39 <2l aaly Bl ol el il g Al 5l cyo o] 3ol yatuall psslazl

performance development in a framework of integrity, (Jealleels @.Ja_u tlw
transparency, equality and fairness in a supportive institutional
environment.
21 The Or_ganlzatlonal Structure, Governing Councils and Lebadt oyl g pudlat g endsiall Sl | 1-2
Committees )
e, - . . o 1-2
The institution’s organizational structure is consistent with its i Lok . .
211 - samzationa . Loz Lo Lt g Ldotaly Ly s scsuall qnaliiall ISl csalily
mission, goals, scope of activities, and size. - 1
The institution adheres to anorganizational guide that includes a *'-1'5 939 ¢ ylaeg (s ‘33‘5,5 ATy ¢ Lo o Bl ‘afd: 12
2.1.2 | clearand articulatedstructure, a complete job description with a )
definition of duties and authorities. hedially pleall dpims pa dalis | 2
The institution is managed by councils, permanent and temporary el Ll A A 28509 a3l (3Ll Lo U35 (50 Zaal %
] 1!5 was & % . 2 & -
committees that are formed in accordance to specific and declared S =3 O ’ . ’ 12
2.1.3 | regulations; and their responsibilities and authorities are defined JLl ealatl dalas o 3835 Bodzme Sleodlog sl Ly didang Boue
. . . . i 3
with an appropriate representation of the male and female sections 695405 Sl lally Ml (gyba 4 el Letes pe 2SLeLL
and the branches. )
The institution implements clear mechanisms to assess the 1-2
2.1.4 | efficiency of the councils and committees and enhance their .L@f‘éi okaig lellly pudleell 3068 e a i) dinly ST A gdas
performance. 4
2.2 | Leadership and Management Byla¥lgsaluall | 2-2
Theinstitution implements a published and transparent system SlalddlHlas g lladiw! yauay -BLé.f@ (lae lal.!a.'"wjn Gukas 5
. . . -2-2
991 that.e.nsu resthe recrultmen-t ?nd s<.elect|on ofappropriately 1318 Sl iy iy < olil S ol 3-;;‘0?”3 TR
qualified academic and administrative leaders, the development ¢ 1

of their capabilities and the preparation of future leaders.*

* e
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The leaders enable the participation of all stakeholders (e.g. oo (cols sl ¢ sl B MMt L) cppoteiianl il aleall (Sas | -2-2
2.2.2 | students, teaching staff and employee) in decision-making
processes. ol pe gaS,LAL1 | 2
The leaders work to create positive organizational climate and work
293 environment; encourage initiatives and development proposals; and <Ll a4y Al Joe 209 6“""""" Elie Adgs e Sloleall Joad | -2-2
motivate outstanding performance and creativity throughout the Ayl oLl ez & gllly sl oY jamig Aysghatll il ally 3
institution.
The institution implements mechanisms for accountability, and 339 Sbsiudl par (e lolall ol of 3a59 Arrslmald oIl duss Bedas | -2-2
2.2.4 | assesses the performance of leaders at all levels according to
specific and published standards. Ailaog dodzme yulas 4
2.3 | Systems, Policies, and Procedures Slely2¥ly Sluluwdly alasll | 3-2
The institution applies comprehensive, approved and published enls Rucaodl) Ala 23Y Ailaog Botetaeg Aol Slaobiss Lucsesll gabas | -3-2
2.3.1 | policies for institutional activitiesthat support and contribute to
national trends. Lq.&gm@ eesdy b g1l ez sl 1
539 There is an institutional system for reviewing policies and Laeleld oo Sl «Slely2 ¥l luleud! dax L et eUé-'* dzgy | 372
procedures, ensuring their effectiveness and developing them. Laysglasy 2
2.4 | Quality Assurance Management Bagallple 8yla] | 42
The institution has an effective quality assurance and management Leladl 8,159 asy sy folg Bagend) lasad Jlad allas Aucsaslly J353, | 4-2
2.4.1 | system, covering all of its activitiesand units and is directly linked to .
the senior management. Loy leadil gz Jodg | 1
54 All stakeholders (e.g. teaching staff, employee, students) participate Slides 3 (ol crals oLl ryd! Wpa:ie) (it t-“"?'d)u"l -4-2
in quality assurance processes. Byl Hless 2
The institution utilizes a centralized system for collecting, .>|.u:!3 L@L’!ﬁ Lelelomsg wsbiled! g3 ta_.gj S3Sye ‘,,ué_; EOPMAY pudiud | -4-2
2.4.3 | documenting, analyzing, managing, and reportingdata related to
its various activities, * ' ’J‘JL‘S‘U‘ 3
The Institution develops its performance and that ofits academic B (e Balanawly ¥l Leas s Y1 Ll domg e 1ol g Lptal duma sl yolas | -4-2
2.4.4 | and administrative units by drawing on theresultsofthe .
LBadmag Aty e |l Ol pdihe 3999 e LI lislaLl | 4

benchmarks and according to key performance indicators. *




The institution uses the results of measuring satisfaction ratesand

2.4.5 | performance assessment at all levels for providing feedback and i o )
continuous development and improvement. el il g sislaillydan )N 4dacll guds g olisradl |5
o . . . 4-2
546 The institution develops its perfor‘mance in the light of the results of Aplatll Lol llg Egomall e s L(;\J il plas
researchand developmental studies. i i 6
. . . . 4-2
547 The guallty assurance system is subject to continuous assessment ] Ceacxilly ) 33520 lasts ol punisy
and improvement. - & 7
2.5 | Integrity, Transparency, and Ethics LMY Adlaadly aalpdl | 5-2
Theinstitution applies mechanisms thatensure fairness, equality Lboslon ez (§ Alidly 3l glu s &llaall (pagias el a3l udas | -5-2
2.5.1 | andintegrity in all its practices (e.g. recruitment, performance o g o )
evaluation, promotion and professional development processes). * (e slailly 48N o 153 ppdiy gl Slilos:dia) | 1
The institution has a system that ensures the adherence of its (B y-dll 9 3, Sl AU Ggizms Lo graao pl AN JaS ol Auucsedll 3 dzga | -5-2
2.5.2 | employees to intellectual property, publishing rights, and the values i o
of scientific integrity. Apalall Lo 2
The institution has policies and procedures that clearly define how 91821 o Jolatl) 4asS 7 949 sows il 2l il o) Auaadll gt 3555 | -5-2
2.5.3 | to handle complaints, appeals, and disciplinary procedures, and are ) i o
observed, monitored and evaluated. Lessgdi Lamliog cle pl ¥ g Al lela¥ly (elladlly | 3
Teaching and Learning lailly elasl]
The institution must have clear and effective policies and Aladg drynly lelyaly lislian 2 sl sl 5% of
dorsl g le lyr| g luoliw duarlan]| s 2 O =
procedures to design, approve and assess academic programsand ot ©
courses. The planning of the programs must contribute to the ooz @ Olg Al pIl 15,8019 Aaa s el o959 51,819 @ucsat]
3 achievement of the institution’s mission and goals. The institution VR ,hg‘\.&él,\.mb" VLW 54 T -‘E“"J?'” 3

must define the graduate attributesat the institution level and
learning outcomes at program level that are in line with its mission
and the National Qualification Framework. The institution must
have an effective system that ensures high standards of teaching
and learning in all offered programs; and that the quality of

Syiua e planll il 539 Lol (§ g e (s yiell (ailas Lucwsl]
& elatlly palarll Ale b gius 3adoes crasing FUad Lollas Zuucsopll !




teaching and learning is regularly monitored through appropriate
mechanisms and periodically reviewed for further development.

JM:- R9 “AUQ.‘L'L’ pl:_ﬂ‘jp.g.l.ﬁ.” ETES Mb.op.ﬁub cdaaall EA‘J’\J‘ >
Laghatl 293 Aal o ilylae ¢yl g cAaolio bl

3.1 | Design and Development of Academic Programs La s glatg deass € o il orasas | 1-3
Theinstitution implements clear and announced policies and Jg..\.aSngé!jWﬁlih@ Azl Dlelyo g Dlooliw A gl Gadas 13

311 proceduresforthe de5|'gn, ap.provalc.Jr ame.a-ndn?ent of academic el graeb | taokms poals (ol iyl @aSSIl @W‘
programs and courses, including the identification of related 1
responsibilities and authorities at all levels * " abgtad| A8 el Adlaill oledally
Theinstitution ensuresthat its academic programs at alllevels il s ylal Leb s 45K, Aas €Y1 Lo s o e | A 3L (ygin
meet the standards and requirements of the National )

312 Qualifications Framework, the SaudiStandard Classification of Slgiuellus oll g3 gaudl ailiatlly ccMagall (gl WY1 | -1-3
EducationalLevels and Disciplines, and specialized academic il b Aelis Al Acass §Y1 ulatly cAeadladd| Slbayasills | 2
standards, and meet the needs of beneficiaries, the labor market
and society. * *L peizelly Jodl 8 g g (s tidiad |
The institution implements clear and published regulations, policies @‘ywpﬁﬁﬂwjamﬁja‘dﬁ-p&u@j &‘"3—' Leuwosl) gudas | -1-3

3.1.3 | and procedures governing all aspects of assessment (e.g. test
specifications and grade distributions). (ol ag99 cnhlis¥l wlagelgo Jis) puadll |3
The institution has appropriate standards and regulationsthat NP ala & Boga Cyasad Asolin Lasl guing salae Zuucandll gt gy | -1-3

3.1.4 | ensure the quality of field training activities in the academic .
programs; and makes sure the compliance of programs to them. L ol ﬁ‘j-?-” oo IShig Ao AL PN 4
The institution plans extracurricular activitiesthat are aligned with Ll 3l al a0 ool 3 gy Audall e daiiW il hibhxs | 1-3

3.1.5 | the institution's goals, integrated with its academic programs, and .
support the personal and professional development of students. Aol gy gaseddl sslatll peusy Aper 383 Lzmal o JolSsy | 5

3.2 | Graduate Attributes and Learning Outcomes plaidl 51 539 (nmayidl pailias | 2-3
The institution defines its general graduate attributes, which are gaglatl Ll > g3 “«FJL‘")@EGB-UU?—Q-’LU ole Lmilas ducwsll sz | -2-3
3.2.1 | consistent with its mission, educational goals, development
Adaag Bieiae (19559 « Jeadl Bgwg daitll Sldlatag 1

requirements and labor market, and are approved and publicized.




The institution ensures that academic programs have identified

Gy ) @lad 751 55 Do a8 2as a8 maldl O (0 Ao ll ST

students’ learning outcomes that are linked with graduate 2.3
3.2.2 | attributesof the institution, and are aligned with specialized Aol dayd8Y1 sulall aey Aucuiell (nmsyidl aslas ao asl st
. . - . 2
academic standards and domains of learning in the National Mageld sl SIYI § alatll ¥ Lee xos
Qualification Framework. - -
3.3 | Academic Programs Quality Assurance and Lruniy Aeoss K ol ll 339 (losss | 3-3
Enhancement
Theinstitution applies clear policies and procedures to ensure the cpdailly eulad| 35 g lesnt Amislg ilel yor 19 lao s A 31 Fadas
331 qual.ity of tfje educatio?al process, including reviewing, evaluating 33 e Ayl lyyalls s @w‘ s iy A s -3-3
and improving academic programs and courses at alllevel and on N 1
regular basis. * " elatie JSChng bgiud |
The institution applies systems and procedures to monitor and Lol | lanll g5l g5 Bames (gube iy 41,1 Q\Gb_..,p lalas & 5l gdas | -3-3
3.3.2 | assess the extent to which intended learning outcomes at all levels .
are achieved. Sberadl 8K e |2
The institution applies effective procedures to verify the availability
A9 S ozl B 5,99 oy izl Ulad olel yo | Lol Gulas
and quality of electronic services and the appropriate environment BT 22979089 0 Sk 13 33
3.3.3 | for programs and courses offered according to the e-learning model | Jlacig g ASIY) elaztl iglud 389 paas Gl olyyalls el Al Aol | &l
. . o - - 3
and distance learning pattern, and meets the criteria for such Lol 1 2ol lall gy cotns (o oulall
pattern.
3.4 | Educational Partnerships (if any) (@a29 0f) deeddaddl 01,401 | 4-3
The institution applies specific controls and procedures to ensure
the quality of educational partnership programsincluding the SELAd el 8o plead Badme sl iz lg Jayl g Al Bulas
fulfillment of the standards of the National Center for Academic ‘L?_pgg‘ slaze¥ly @ugarld gagll 3L ulae sliglal sy Loy duaglazll | -4-3
3.4.1 | Accreditationand Evaluation (NCAAA), the standards and
requirements of the National Qualifications Framework, and the Slaasly Il Jazi slang codagell bl HYl cildlatog yulasy | 1
standards for students' achievement and services provided to them M—' douall
are fully complied with.
3.4.2 | The institution assesses the effectiveness of partnerships on a Jle Al el Aoy ¢ elattio Sy 1A Ao L Al psds | 43
regular basis and makes appropriate decisions accordingly. 23 2




3.5 | Graduate Programs Leladl coliafyudl ey | 5-3
Theinstitution applies mechanisms to verify that learning . . -
LG dcwlyudl Iala st I il g5 ol o Baeild Sl ducwgl) Gdas
outcomes and study plansarein line with the level and nature of = 9 2 PM glroos gamill ol S alas 5.3
3.5.1 | the qualifications in graduate studies, and theyare consistent with Lag s €Y1 pulatl e B4l Leladt leol ol § Jaad) dandog (5 9o &

. . i 1
acadf-_'mlc and profes.swnal stal:\dart.is, and adhere to*the CeSagel g oYl cililates 2 dlg
requirements of National Qualification Framework. =
The institution ensures the availability of sufficient faculty members ML $93 (yuttll B sl oy JISI1 suall 5895 oo sl 3amss | 5-3

3.5.2 | with the appropriate qualifications and experience for graduate ) i ) )
programs. Ll uwa.,d‘ &A‘J’\j =PI u\;\.‘ij 2
T . . -5-3
353 The institution mo.mt.orsth.e co.mm|tment. of graduate programsto Suaiall Jpeall Logy iy pulaes Ldall ool ol a0 Fcesl ol
the approved admission criteria and requirements. 3
The institution implements a system and mechanisms to follow-up i . )
354 the progress of graduate students, their progress ratesand provide cqogartds S¥aag Ledadl Sl ol s Aald g Lollas Asasll 3bas | -5-3
"7 | them with the necessary support; and the commitment of faculty e ls5ns mealas uayttl] A slne aliUlg cod a3 el aniasy | 4
members to their tasks and responsibilities.
The institution applies a system and mechanisms to assess the i ) . i
355 efficiency of the graduate programsand the quality of their outputs Bag2g Lelall bl el ddels eesat] Sllls Lollas dvcisll 3idas | -5-3
77| with the participation of the stakeholders; and the results are used sbatlly raemll § @) adsiudy pdsdiud| 38 Lis Ll e 5
for enhancement and development. i i
3.6 | Learning Resources platllssbas | 6-3
The institution implements effective mechanisms that ensure bl cewlid| £l S pdgndl JaSE aleld oldl dusw il Gudas
- N o . ” . -6-3
providing adequate quantitative and qualitative learning resources .. - R . -y . R
3.6.1 codiud | 8Ky e |t ool L | PRI N A PRES | |
and related services based on the needs of programs and all < sgells ety e Bl o 9 piad 1
stakeholders, and avails them at sufficient and appropriate time. " " awliag 48 il g} [PEIVEP
The institution implements mechanisms and procedures for the saadl L yag39 (e laSs elardl olian 3,)5Y cle by ls il Auesll 3udad | -6-3
3.6.2 | efficient management of the learning resources, and provides it ’

with adequate and appropriate numbers of qualified staff.




The institution has databasesand appropriate electronic systems

Caopiienal] s uolio 39 ASY) Adlaily ilaglan el 58 dusgll sl ugy

3.6.3 that al'low sta keh.oldejr‘s 'fo access the inf'orr.nation so'urces, research U515 ga s | e3lellg st slshls coloslall soluas Jya}” -6-3
materials, and scientific journals from within or outside the 3
institution. Ly ol Luwyl
The institution implements effective mechanisms for assessing Ladl g 48l wilous g @lasdl jolms @gad dleld T ducwsl | gudas

3.6.4 Iear.nirTg resource, library services and facilities, and equipment; and ERRR TR N Eﬂa Lot s a5 L cnis -6-3
periodically develops and updates them based on the feedback ; - 4
from the stakeholders and programs' needs. el olelasls pasaiadl
Students

aJl

Policies and regulations governing students’ admission must be . . . o .6 .

Aol g sl mol e Mt Jgud Aakasl g csloolivs 035G O3 ez
clear, fair and published widely. The institution must have an ° s & J > ° e
effective electronic system to manage and secure students' records. e (ralig 8yl 0¥ 1B Qjﬂﬁl ﬁUé-" 993 Leoal ae didaoy sley
The rights and duties of students must be specified, published, and ileg . e . et

Le 9 Aidangbadzs mlix199 MII (3 0955 & ez LS eI
adhered to. The institution must establish rules of good conduct, N f e 55 G3S3

4 | and procedures for disciplinary, grievance and appeals that are Al PMU gl ‘;'“‘J-’?lﬁ (“335-” Holull sl g8 &yl maioly 4
transparent and fair. The institution must provide effective 03y SNy Az gl Allad «LLg-ﬂ)é}“u" olecllually 46la all Capns
mechanisms for guidance and counselling, and provide all the
services needed by students equally, taking in consideration people LS a8l go3slel -t golbuo iy N Lz Ly ‘5"” el =
with disabilities. The institution must have an effective policy to ESes| o131 o Balatuodl alad 2uslose uuces ! (gud 03955 O s
benefit from the opinions of graduates, in addition to adopting i .
programs for taking care of international students, if any, and their Jodzs Ol o ﬁw‘gb onelodl Dlall ale )] 2ol L J) 28L3L
needs.
4.1 | Student Admissions Dt Jgid | 14
Theinstitution is committed to the implementation of policies and
411 standardsgoverningthe students' admissionand transfer, and 559 Aalally dsgtlly Jodll slang Slubw Gedats fucwsll a5l | -1-4
"7 | credit equivalency; and distributes students to the academic L Aidagg Ualegbadsma bl 349 @ésy‘@b}-“u‘-‘- YA 1

programs according to specific, fair, and published mechanisms. *




The institution monitors the progress of students during their
studies and meeting the requirements of graduationand provides

ol ol e laiTuls el y3 8o S LI auds Luwyll plas

. . . 1-4
412 the.m an .effectlve eIectrc?nlc system to rTmanage admissions and faLIa_s IO e Fealill ey allg gy i I ilooic) o B9
registration processes with the appropriate ease and speed. 2
The institution makes available all information related to the types Jaaig Lanas G0 ol yyallg el ll ¢ 1930 Aalanll oo glal | 48K dusd | s
. . . . . i 14
413 o.f programsand co‘urses it prowdesf and their mode of instruction, 3055 asms e giie Liogs L 3 clootilg AL oISl o Lapots
financial costs, services, etc.; by various means so that they are i 3
accessible to everyone before the application for admission. Bt Sl a5 8 aazll Joline
The institution applies clear policies and rules for the management i ) i
414 of students' records, which define their content, mechanisms of Lol giomo suzes CMall i B)3¥ Asilg e lgdy wlukiws Ll 3oy | -1-4
protection, preservation, confidentiality, and accessibility, with the Lo Audalii| i b3 e L) Jososlls Lo yeog Llad s LisLo allly | 4
provision of backup copies.
The student record system provides the statistical datato the Ll 5 | e 28Mall 3 Sl s s
o3l Goiud A RYCAES| Mz allas
related parties at the institutional and program levels that are G ¢ ¢ T R 1-4
4.1.5 | required for planning, reporting and quality assurance processes Bagzll Hlassg yuyladdl sluely dadaserll cilidaat Aol Aslasd | oLl
. . : 5
e.g. ratios of students who are transferred, withdrawn, under . . sy . L L.
le.g.ra (oAl 3b5 izl arlly il calsdl Mlall iz o)
probation, droppers, and deferred).
4.2 | Sstudent Rights and Responsibilities plzlog Dall Ggix | 2-4
The institution identifies students' rights and responsibilities; and ' i ) i
491 the regulations governing their application and orients students to Syady Ldpdat] delail) &"5—”‘3 coglzlog Ol Ggd> uwsll sus | -2-4
"7 | them and explores students' views on their implementation and Ladlelag Laghas gae Jos M“)T allaiudy L I 1
effectiveness.
s . . . 2-4
429 The institution adopts appropriate representation of students in the ALl 13 oslaellly el § ol olin Stes Aapll e
relevant councils and committees. - 2
24

4.2.3

The institution applies effective mechanisms to preserve the rights
of people with disabilities.

ABLeY) 993 olea¥ Ggasslel L aleld il dl duwsll 3das




4.3 | Guidance and Counselling sLapls gl | 3-4
The institution applies an effective and comprehensive system to ) ) )
provide guidance, counselling and orientation services, in Al 2L g Az gl los euat Malig Flad lallas duvsapll idas | 5
4.3.1 | accordance with specific plans and programs, and through qualified, g cdwliog 43Ky Uagae ya1gS M (109 Bou=a 9 blas 399
adequate, and appropriate staff; and establishes appropriate Badze LT 339 laduais 1
mechanisms for monitoring of their implementation.
The i:stitt:tiog pro'vildes 'foective a?ademi;, psychologfical,t o @i‘ demgills . P ‘?__,JSE{\ sl 2las zalyg cilous 3 5L pus 34
vocational and social guidance services and programsfor students . . . .
4.3.2 Uyeadls @uls Silely2) 389 gl Lo ae cwlidhy Loy ML £laza|
to suit their needs, according to simple, flexible and confidential ’ PTG eI R Gzl 2
procedures. Ayudlgdag,lls
The institution applies appropriate mechanisms to identify gifted,
433 talented, creative and underachiever students; and develops Otdsatlly cne tlly cugashl CMaIl e yaill dwlio ol duwsll gdas | -3-4
"7 | programs for caring to each category, including motivation and omﬂﬁﬁjwh@jwuﬁ%uﬂ@& a3 ol 3
support.
The mstl.tutlon c!evelops periodically students gwda‘nce and sy 55 e s B30 Bygmmny ST dumgill ilocs Fuuaasll sglas -3-4
4.3.4 | counselling services, based on the results of evaluating and - : | i
measuring students' satisfaction with them. Las Dlellla, elids 4
4.4 | International Students Ogedoudl HMll | 4-4
The institution applies effective mechanisms to attract distinguished 123y ol M) e etk et e 18 el )T Haces ) 3ulas | -4-4
4.4.1 | international students; and adopts specific criteria for their ) i
selection and acceptance. by palasdtsume blss | 1
The institution provides programsthat support adaptation of Aucwdll poizme po (ol ML) o Sl dAael ol mald) Ayl S895
. . . C i . 4-4
4.4.2 mternat.lonal s.tudents with the institution's commu'nlty, prowd.eS @L_@ el Aaglatl) 2T Aimmanlly e Laza¥) e, ol L3539
them with social and health care as well as appropriate educational 2
environment; and tracks their academic progress. .@.43\53\ kds Y e
The institution assesses systems, programs and services related to il o) ool L alazll looiielly ol il s Aokt Al ik | -4-4
4.4.3 | international students (such as scholarship programs, etc.) i
periodically, ensuring their continuous improvement. L el el ey Loy e 6090 IS (Lanes |3
4.5 | Students' Services and Activities Adlatl A ii¥ly leasdl | 54




20 oy Loy M pazed U1 ol el oty Aacsa 3L a5

Theinstitution is committed to providing the necessary services to 5-4

4.5.1 | all studentsaccording to their needs and numbers,including ¥ el Al deall Lle Il Slous U3 8 L ‘M-"-‘-‘ij ol L |

. s i 1
appropriate emergency health care services gyl
The institution monitors the quality of services provided to students Jodid e ld LT M oo Adbh T Aenall leasel Bog 2] mlo
. . . . . . -5-4
through effective mechanisms, including measuring their . .

4.5.2 yodaedl et clidas (9 oudy LlaSy wleusdl Bag2 ¢ Loy wld
satisfaction with the quality and adequacy of services, and that : J 9 <Lalass ST O R 2
contributes in the continuous enhancement processes. L
The institution develops plans for student activities that are ) p

453 consistent with its mission and goals, involving students in their hldag Ldlaaly Lallu ao pelgts 2dllall A diW alas 2wl ins | -5-4

"7 | preparation; defines mechanisms for implementing these plans; and L dcubin 3)) g0 Lanaseig laduandd cldl suzig Laslae| (§ oMl 3
allocates appropriate resources for them. i
The institution takesthe necessary mechanisms to organize and daz3¥ 3 MY ASLiw paxig el A LW Al dses
. - . . - i .54
motivate students to participate in the various student activities; . . . . "

4.5.4 ! iy La Loy ¥ iang clpd 0gSlds px> aaliig de gasd | 4dla )
monitors the extent of their participationand their satisfaction e 9 clee pabis) 9 <l MS) &= il 4
rates; and improves their quality. Lo (s

455 The institution encouragesstudents' creativity and innovations, and By Aol ) Lo a1 A6L8] sy ool Sl 5 ) il ] Al a4 | -5-4

77| allows for conducting entrepreneurial activities. Jlesd 5
4.6 | Alumni Ogz=iyidl | 6-4
The institution adopts various mechanisms and means to explore . . -
Ldg crom ytl oylzig el ) oMat o de gicio Jiligg ol Al daiias
the opinions and experiences of the alumni and to measure the R O “)2} DI ke ilagy 2Ly 51 6-4
4.6.1 | extent of appropriateness of the knowledge, skills and Sl aldbhie 4dd lagwdST (S blaslg o)Ll lg caylall 2 cwlin gue
. . . ) 1
competencies they have acquired to meet the requirements of the ! Mﬂ“ﬁb s s g1
employment organizations and their professional performance. -
The institution supports its relationship with the alumni, including G oSl ISy crad gl CMTY 08 Loy crtoms p 3l Ltbin Al e s
. . . . . - 7 -6-4

4.6.2 mternat.lonal students, through engaging them in its .pl‘Jb|IC and . o Aol ool oy ol Llalaig falall alall Ll

academic events and developmental plans, and providing them with i 2

appropriate services; and invests their professional and
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occupational expertise in enhancing institutional and academic
performance.

Faculty and Staff

The institution must have sufficient number of teaching staff and
employee with the appropriate qualifications and expertise to carry

gl glly sl diva
693 (o (rtaboollg ¢ (o yundl dea (e BTN suatl Al g I 0655 O ez

5 | out their responsibilities properly, and must provide them with the AT Ol s LS (8l oeld9suns plall Lwlidl wipsdlg cMagll | 5
necessary supp?rt .and.appropriate profes.sional development e com LeS o 2uslil S solazll zal s by3 J) ZBLAYL Ul el
programs. The institution must assess their performance ) ) )
periodically and use the results for improvement. (el ¢ essatl! Bl e olaiuw «(g)ja ©2¢ 151 ©a5 o 2wyl

5.1 | Employment and Retention sladwd g adsgll | 1-5
The institution plans to recruit the appropriate qualified and oyl s e bl ol ety e Ma gLl (593 lladradd Aucwdll bala s
ienced teaching staff and employee based on its needs; and -1-5
511 expe.rlenc.e eac mgs a an. .emp oyee based on its nee s an il 2ske syl bl iy Lo L e 2L cnilsglg
applies fair and published policies and procedures for recruitment, : 1
nomination, employment, and termination of services. leasdl e lely cads gilly med g olladied
The institution implements effective mechanisms to verify the o i o -
515 validity and credibility of the candidates’ qualifications and Slass SMage ddliany Ao (0 gamill aleld bl ducwsll idas | 15
7| experience as well as the reputation of the institutions from which Lo 2dlage e lghas a0 lucwsll daay caills ol nm i L 2
they have obtained their qualifications. i
Theinstitution has a sufficient number ofteaching and Cryl 31 el o g (k] At (o G st B 3| g ygns | 15
5.1.3 | administrative staff, and technicians with appropriate o . . )
qualifications to carry out its various tasks.* Addisell bealeos pleall s dpulidl cMagll 93 cawidlly | 3
The institution applies appropriate standards and procedures when o ) )
514 using the services of adjunct and part-time teaching staff and take Cighall gyl 2 Blatadd | e 2plin ‘L’“‘f?bﬂ'ﬁ\"“’ sl @ias | 15
""" | into account the balancein their proportion to the appointed full- okl )] Aea ) s § 03ls) £139 (i plos Oglany oedlg 4
time faculty. i ) i
The institution ap'plies appropriate mechanisms to retain the ' ﬁ._,,\ﬁggl.ﬁ:ﬂ il lly syl Bien ela L B alin T gl Gudas | 15
5.1.5 | competent teaching staff and employees, and provide appropriate i i
care and services to them and evaluate and improve such services. Lppumiy Lol (e dealy oo bl loasedly Gile I 5
5.2 | Professional Development and Evaluation pasdddly Gl pokatdl | 2-5




The institution offers effective programs to orient and trainthe new

' ' ' _ oty cauzell s sl g yu il Agd syt i A\ad gal s Aeusogll puial | -2-5
5.2.1 | teaching staff, provide professional and academic support and i L e .
stimulate their participation in research and educational activities. Apagdarlly i) Aad5Y1 9 0S5l aomig @383y gl metll | 1
The insti‘tution provid('-:'s‘, teaching staffand employee with fair and VRELETI oy Iy @l‘ sl abiog Alsle Lp)s CORAY C‘Jj 2.5
5.2.2 | appropriate opportunities for professional and personal
development. onabaglly | 2
The institution applies mechanisms to ensure the continuous aladl A si¥l 3 letanls ol A A5 Like (yasd 5l Laaagll galaf | -2°5
5.2.3 | participation of faculty in the scientific, research, and professional ) )
activities. Ay dd=dls |3
Theinstitution implements an effective, published system for condlsall uﬂi)-‘-’-“ IR 5 i 33!!.’.5 Loltas 5L guas | -2-5
5.2.4 | evaluation ofteaching staffand employee performance; provides y T i .
themwith feedback; and uses it to improve their performance.* el ‘Jij-‘mé‘-q“é‘-a-w-jg«wbﬂ 4._'_\.a.d|p¢?.\.a.’3 4
Institutional Resources
Acunydl oyl
The institution must have the adequate financial resources, and the | _ (il i i Ny i ) .
physical and technical infrastructure to support its activities and L Rl Pl T gl ol ees
operations at all its main campuses and branches. These resources Ay 515 0l Leg b9 At Laylae e & Leldasy Lo il eed
6 | must be managed in an efficient manner and comply with the rules ) 6
Sllee IMS (o sl | 3azmws o LS il ol g dakasSU Jiiasg callad
and regulations. The institution must verify, through periodic Hoe P e 3 o= sty 2
evaluation processes, that its resources are adequate to ensure the | (austd| e 59 dearlatll Lol 1 839> (lasa! LK Lasyl g0 ol ‘;5)5..&_“ o3|
quality of its educational programsand support continuous ) . Z o .
blsell) 35119 Zadleedd Wlad Lallas Load (319 ¢y
improvement; and that it has an effective system for safety and risk Sk V9 Led ol
management.
6.1 | Financial Resources and Budget 4ol mllgadUisyledl | 1-6
Financial planning and budgeting processes are linked to the ) )
611 institution’s strategic objectives and priorities, identify financial risks A ) Leb ool g sl laaly il ly JW Iadasedll Sldoe Lasys | -1-6
7| and mechanisms for dealing with them, and are prepared with the A8l (593 S, Liay daly s Jolard) iy AW Sbolsell sumsg | 1

participation of relevant stakeholders.




The institution actsto diversify its sources of income according to

appropriate and effective strategies. 2
The institution implements mechanisms that ensure the financial Lelasg DA o LoD Al g bl danogl] 3 :l 16
6.1.3 | needs of all its academic and administrative units are responded to i i i i i .
smoothly and expeditiously. Apolil) Ao puall g Audlanlly 2037819 2000631 | 3
The institution applies effective mechanisms to raise expenditure . -1-6
efficiency. 4
6.2 | Information Technology Sloglallagas | 26
Theinstitution providesadequate technicalinfrastructure and Lo b | sl a1 281 Aandl ol et s il duno sl 05 | -2-6
6.2.1 | equipment that suit its academic, educational, and administrative ) ) ) ) .
needs.* .4.1)‘.}}”3 deanlaidly daga €Y 1
. . . . . 2-6
6.2.2 The'lnst'|tut'|on appllés a'pproprlate information security systems at ..)‘)é;z”j . 51‘ Soiun s L;L@J.a.l\ QAS)\HMUA" E 51\ sdas
the institutional and individual level. - 2
The institution provides the necessary training and technical claglall liatl cpeniiad | 4810 Gl ee illy oyl Byl 4355 | 26
6.2.3 | support to all users of communication and information i
technologies. A lasly 3
624 The institution establishes codes of conduct to regulate the ethical i «Aall Laysbal bt ?‘my‘ oo g lio uel o8 Ausesl s | 26
"7 | use of its technical resources; and verifies compliance with them. L Y oy Banll | 4
The institution uses information technology systems that are :J20) Bgislly STl Capnts cilaglall 2 FRIRRE 5L adiiad | 26
6.2.5 | integratedand reliable (e.g., having limited errors and failures), and i i . . o
have adequate capacity and performance speed. Apealil] Aolay ¥ ) 805l ol 31 A yg (Jaedly s lasBl L3game |5
The institution assesses the efficiency of its technical equipment on L.g Ll e olas _3‘¢Ué.ﬁl.g doan)l @ailly oyl 36148 duwwsll oZas | -2-6
6.2.6 | a regular basis and the results are used for improvement and
development. okl sl | 6
6.3 | Facilities and Equipment Slnezilly 381 L1 | 3-6




The institution identifies its current and future needs for facilities
and equipment with the participation of relevant stakeholders,

A4S, Ly sl izl 331,41 cyo Agliaiad g 2ol Lo L) B3 ) sums

j j -3-6
6.3.1 | develops comprehensive plans for their provision, ensures their Ayl Llom g lpalaiul Olaszg clapdged FINDAINS a9 ¢ Cradudiwd|
sustainability and periodic maintenance, and links that to its ALl sl Ldalains 103 Loy
strategic and financial plans. ’
Adequate facilities and equipment are available for people with -3-6
6.3.2| oo aup Peop LAY 69l) 2ealil| gty 331,41 b
disabilities. - 2
o . o oo L g dnls Mg dydlantl dla 401 duylad a1 381,01 duwhll y45
The institution provides the necessary facilities for practicing of - 3-6
6.3.3 | cultural, sports and other extracurricular activities, aswell as the Sluda g il gl Joliag culgliall Y LUl 38l Ay cdamll ne AN
necessary facilities for praying, food services, studying, and resting. ERERINNALIN
634 The institution ensures that all health, hygiene and environmental dedl Sl AN 2allailly dxpall wldlaze oz 3AS (10 sl Sl | -3-6
| requirements in facilities and equipment are met. Sl zal,ll 3| 4
The institution assesses the quality of the facilities and equipment el 3 il (e 3Lty AUATL ol jamillg 331, 9> Aucsll a3 | -3-6
6.3.5 | regularly; and the results are used for improvement and
development. pbdls |5
6.4 | Safety and Risk Management sblellslals dadludl | 4-6
The institution has a comprehensive risk management plan, which . bolell iy cyesats ¢ laliell 5,053 2ol 2las Fuucaosll gl s 4-6
6.4.1 | includes the level of risk according to its priorities, with appropriate . o .
mechanisms and resources to operationalize it. Leleadnl 2alil) lslls LI 8530 Lelislol | 1
e . . 4-6
The institution implements safe mechanisms for the disposal of . - s
6.4.2 Syasdl ablad) e (elsil) el aldl ducwsl] adas
hazardous waste. : - o ) 5 2
The institution assesses risk management processes and szl 3 bl ope sl 9 bl 3] Slel a1y clibes Ewugll @zas 4-6
6.4.3 | procedures; and the results are used for improvement and i ) ’ .
kil |3

development.




The institution implements systems to ensure professional safety

bl 339 31,815 claiel) d ) 2adhadl o Loy Balasl 2usesll 3udas | 4-6

6.4.4 | for the establishments and individuals according to approved
standards; and provides training on these systems. Lele cupill g (Butazall 4
Research and Innovation PR PYPNI ORI
The institution must have specific plans for researchand innovation i . , i .
activities that reflect its strategic directions and conform to its sl ‘?l"n Szl Ao e Pele e Bl G Bl o

B scope and mission, and provide the necessary resources to these 3l okl duucsdll 18959 Lllaayg Lpasils ao (33559 Az ] Al Lzl 95 (uSal .

activities. It must provide appropriate support for faculty, students . . . . )
and staff to carryout their role in these activities. The institution (3R O ARES elly il B coslill el sy L 203
must monitor and document its research and innovation activities, Ladoiy Lahadil daylin de Jandy aladi¥l sia 3 @ayots abial sl
Prepa re periodic reports and take the necessary actions for ladlly (opaentl) AaU ol Ly 3Lt LIy B>y shoe s
improvement and development. :

7.1 | Planning and Management of Research 4ylsly gdall Cendl Jaghazedll | 1-7
Theinstitution establishesa specificand published plan for .

211 research activities that is consistent with its mission and goals, Ledlaaly Ll ae coslidy Loy golall Szl Ua i duspll babaies | 17
contributes to the achievement of the national trendsand | ;1.,;,;@‘3_;5 & gl &H}Jﬁ"ﬁ EWINN é%ﬂ‘é@éwﬁ 1
developmental priorities, and pursues its application.”

The institution implements policies and procedures that ensure the )

219 provision of comparable opportunities for research in all its units L? té"“l""‘ Sl Auline (oyd bl (rasad ldly clbibew sl Gidas | -1-7
and branches and specialized sector, and verifies effective Led Wlaall ASLaL (o (3359 «Apapmietll Lilellady Lic 9,89 Lislusg e 2
participationtherein.

The institution has implemented policies and procedures to protect 2,Sall 2SUL Boa 2lasd Aadas el yarly oluabws ) g 43935 | 1-7

7.1.3 | intellectual property rights, and to ensure commitment of ’ )
researchersto the disciplines and ethics of research. “é“""’” Sl Sl Ty Laslgiay (iU ﬁ‘ﬁ-”ﬁ 3

214 The institution has an up-to-date and publically available database Lol ol 2 i3l Ailasg 15 il el 8 Al o) s 1-7

for the research production of its employees.




Theinstitution applies appropriate mechanisms to measureiits

Bautome e13] Bl ybga 339 dhomadl Lz L] poledd olio Ll Ao 3l Gukas

research productionaccording to specific performance indicators R . R . |1
7.1.5 i L] (o 3 Lastuun g < Lipe s gicad | oyl ) Lalig SRS ot
in all its units and branches; prepares annualreports; and the e o = Lee N > 9 cleeayds ez >3 5
results are used forimprovement and development. * : ~)-_'5-‘4-'*-"3 S|
7.2 | Support of Research and Innovation S8y edall Szl s | 27
791 The institution applies various mechanisms to develop research and L LY &yl Al ol L | Aei) Ae giie ol ducsgd | 3udas | -2-7
"7 | innovation skills of teaching staff and students, and motivate them. VSRS 5 PRPINT I 1
e - 2-7
299 The‘lnst|tut|on a.IIocatessuffluent budget to enable the Aol Lt (3udions e LcSia 256 il n Fea L .
achievement of its research plan. < e 2
The institution provides the appropriate environment for research, Eloslall jolas esats Loy I Gl Aol 2l Ay l] 4393 | -2-7
7.2.3 | including information resources, databases, facilities, equipment, ) ) ) i
software, and services and supporting procedures. Aaeldl ale 2l g clensdly Slma dly ol nzidly 381,09 liledl uc g8y 3
The institution provides a supportive environment for innovation el Lplntie jladlacly o ¥y SKI we ol # Ll 2ucsasll g5 | -2-7
7.2.4 | and creativity, and the investment and marketing of its research ) i
products. Ldaguds | 4
The institution applies mechanisms to support participationand . e -
Ky oot Cedl Jlma 3 Oolaitly ASHLaL eend LI 2wl ulas
cooperation in the field of researchand innovation with EPREI¢ Al Jlme @ olailly 284 e i st & 2.7
7.2.5 | government and private industrial and professional sectors, S ligdlg claslatly Lol g 4 Sl A ll g Aeliall e U]l .
universities, and researchinstitutes and centers at the local and dodls el o siad | e Aol
international levels. - - N
796 The institution encouragesstudents to participate in appropriate Al il 2l di¥lg eyl 3 Wlall Gle Dlatl Al ] -2-7
"7 | research projects and activities; and recognizes their efforts. pa3gzm Bl aa | 6
Community Partnership el | 281 411
The institution must have specific plans and mechanisms for i
8 community partnership that reflect its strategic directions, conform oSl daaizel) AS1adl aume llly bala s ducodll I O9Sh ol s | 8

to its nature and mission, and support the effective participation of
its teaching staff, students and employee. The institution must

Ulaall Al e s Oy Lellioyg Lpasls e 3aT5s Azl ¥ | Ll 55




establish effective cooperative relations with the local and
international community, professional bodies, and the various
sectors of labor market. The institution must document its activities,
follow up the effectiveness of community partnership, and improve
and develop it.

polLnd (glad CulBe (003 of s LS Liod coaliglly Ml g yunyall A
e Joad oy Aalzsdl Joadl clellady 2 dl clingdly Jodls okl aezzll
(PSRN PRI IS (A W PN ER P

The institution applies clear community partnership policies that are

L by o cselidy Loy Amaizel S il Aol coluolw Lucwill Gulas

-0-8
8.0.1 commen:surate with its mission, obje'ct|ves and'the needs.of the'e &S)L&A..@ el asl L) s t“l-?l‘ o lasls L@‘Mi‘j ;
community and formulates appropriate operational plans; and its
employees participate in implementing them. Ladass § L guie
The institution implements specific mechanisms to monitor and 21l Mona & Lol Lo s aite Aaslal & Ll s | 08
8.0.2 evaluate the effectiveness of its community partnership activities -adl s 3 Ll 24 a9ty Al Bozme Sl sl 3o
"7 | according to specific performance indicators that contribute to the 21 s G e Badma elal ol dige 399 daaizl 2
improvement of the performance.
The institution provides the opportunity to employers and T . ; | .08
8.0.3 professional bodies to participate activelyin the planning and Ly & e ol AS3Lall 24n 8 Al cliedly Joadl ‘*’L.Jy ol T ;

development of institutional and program performance and to
support their activities.
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